Pay more work longer get less
The UK Government’s strategy is clear

They have cut public services and public service jobs

They have frozen our pay

AND NOW…..

They are coming after our pensions

We need to mobilise now to protect them. We need to make the arguments with our members and the wider public and explode the myths perpetrated by politicians and the media about our pensions.

What are the key threats to our pensions?

· Already the government has cut the increase in the annual pensions. It was linked to the Retail Price Index but it has now been linked to the lower Consumer Price Index. This represents a 15% cut in the amount pensioners receive. The unions objected to this but the government pushed it through anyway, so existing pensioners are already seeing the effects of this.
· Higher pension contributions. The government is proposing to make us pay an extra 3% towards our pensions. At present employees pay around 6% so this will mean a 50% hike in the amount we have to pay every month. There is some protection proposed for those at the very lower end of the income scale but only for employees earning below £15,000 a year full-time equivalent. In Scotland there is already a sliding scale of contributions to protect lower paid workers.
· AND this extra money won’t even go into our pension funds. It will go straight to the treasury. It is an extra tax to pay back the bank bail out and not a penny of it will go into our pensions.
· BUT it will run the risk of workers leaving the pension scheme which could then make it unsustainable for the rest of us.
· And all this in a year when bankers raked in bonuses of £14billion.
· Increases in retirement age. The government is proposing that we should work until we are 68. Many public service workers are in jobs where that would be very difficult, like road workers and other manual labourers; nurses; cleaners and home carers.
· The end of pensions protection if you face privatisation. There is a real fear that many of these proposals are to enable public services to be more easily outsourced and privatised. Under the Fair Deal private companies have to match pension rights when staff are TUPEd over. This would end this requirement and make it easier to outsource public services.
Key facts
· Despite the implications of this Condem government, both the Local Government and Health pension funds are sustainable and in good shape. In fact they are set to decrease as a percentage of GDP from next year onwards. This was recognized by Hutton in his report. 


· The last negotiations on pensions ensured their sustainability and agreed plans to tackle any sustainability problems in the future. The outcome of these talks has been ignored by this government.

· Our pensions are not "gold plated". The average public sector pensioner has a pension of between £3,500 and £5,000 per year 

· Public service pensions save the country money by keeping pensioners off state benefits and through the tax paid on pensions. Pensioners are taxpayers too. 

· The government’s proposals for our pensions will disproportionately affect the lower paid, mainly women workers 

· The government is trying to set the private sector against the public sector but we say there is no public private divide - we want fair pensions for all but we will not collude with a race to the bottom. Hutton's Report on pensions called for the government to ensure that workers in the private sector also have access to the sustainable pensions. 


· A recent report has shown a huge disparity in the value of and access to private sector pensions. 97% of FTSE 350 company executive directors have a company-backed pension - compared to just one third of UK private sector workers. 

· Nearly 15 million private sector workers do not have access to a scheme to which their employer contributes. 

· The average FTSE 100 lead executive with a final salary pension could expect to receive nearly £175,000 - completely dwarfing the £6,000 pension those private sector workers who are in a scheme can hope to receive. 

· Pension costs are being reduced to pave the way for further privatisation.
· Forcing up pensions costs to individuals will push them out of the schemes, with three results: reducing the massive investment pots of schemes, higher national insurance costs for employers, and as people no longer provide for life after work they will fall back onto state benefits.

· This is another financial racket, another mis-selling of pensions, akin to the Maxwell Robbery.


UNISON Action

· UNISON’s Pensions Summit took place on Tuesday 19 July, involving over 200 senior lay activists and staff from the service groups, regions and NEC. It followed the action statements from national conference in June.

· At a UK level, the negotiations with government on the range of issues surrounding the Fair Pension Promise now move to sector discussions, on issues in the particular schemes (e.g. LGPS and NHSPS), with an end October deadline for schemes to provide any headline scheme terms change proposals for consultation with members.


· Pensions regulation is devolved to the Scottish Parliament and UNISON is calling on the Scottish government to reject the UK plans and to protect pensions in Scotland.

· Meanwhile, as we hope for the best outcome we must prepare for the worst, and at this stage there is vital work to be done on preparing for ballot. Your branch will be checking your membership details to ensure you’re involved. Your branch Pensions Champions have been trained up to keep you informed. Get on the pensions website

What can members do?

· Across the UK public service pension schemes have around 7.3million pensioners and around 5.4 million active members. Including dependents 20 million people are with us in the fight to defend public sector pensions. In Scotland more than 2 in every 5 people depend on public service pension schemes.

· We need to encourage everyone to get involved.


· We need to make sure they understand the threat and what it will mean for them

· We need a pensions champion in every branch and every workplace needs a pensions contact.

· Get the UNISON Scotland leaflets and make sure they are handed out in workplaces.

· Arrange briefings for members and non-members and tell it like it is.

· Encourage non-members to join UNISON to protect their pensions.
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