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7. Model letter to MSPs.

Dear ………… ………….. MSP

I am writing to you on behalf of (number) UNISON members working for (name of council) to inform you of  the pay award for the SJC employees within your consituency for 2008-9. I believe that the outcome of this year’s negotiations will be crucial to the future of our council and the contribution of the workforce to further improvement over the next three years and beyond. UNISON wants to work with the council for top quality public services, but that means fair pay and fair treatment of the workforce.

UNISON, together with GMB and UNITE (T&G), has submitted a claim to the Local Government Employers for the following for 2008-9:

· A settlement for a period of one year with effect from 1April 2008 – 31 March 2009

· An increase of 5% or £1000 whichever is the greater

· An increase in Annual Leave entitlement by 3 days

· An additional one days public holiday
This would make the bottom rate on SCP3 in local government £6.51 pence – a step towards the £6.75 pence which poverty experts say is the minimum needed to provide our lowest paid members with a living wage. 

Employers Response

In response to our claim the Scottish Employers have made a final offer of;

· 3 year settlement

· 2008 – 2009  -  2.5%

· 2009 – 2010  -  2.5%

· 2010 – 2011  -  2.5%

· No offer was made in response to our claim for additional leave or public holiday entitlement.

All three trade unions within the Scottish Joint Council have firmly rejected this offer. The offer does not meet our members’ expectations and falls considerably short of our claim. Inflation (RPI) currently sits at 4.1%, prices for food, fuel, housing and heating continue to rise placing further burdens on local government workers who have consistently had below inflation pay awards since 2005.

Statistics

UNISON believes that there exists within Scottish local government a continuous problem of low pay.  The national minimum wage is 95% of the lowest Spinal Column Point.
In 2005, a survey conducted by CoSLA revealed that 60% of the local government APT & C Staff workforce was paid between spinal column points 3 - 15  (This equates to £11,211 to £15,828)

The latest government statistics reveal average earnings in the private sector are growing at a rate of 3.7% compared with 2.7% in the public sector.  Over the past year to July 2007 the gap was greater with the private sector at 4.1% and 2.3% in the public sector.






A number of Scottish local authorities reported recruitment and retention problems for a number of key posts.  

In addition the latest settlement in the NHS in Scotland has established a minimum hourly rate of £6.26 per hour, some 27 pence better than the hourly rate on Spinal column point 3 of the local government scales.  /PTO
Our claim is just

High quality public services are central to Scotland’s economy and the quality of life of its citizens. UNISON members deliver these quality public services and we care passionately about the communities we work in.

The greatest asset within any local authority is the staff who deliver the services in a professional manner. Without those staff local authorities would fail to meet the demands not only of local citizens but also of the council leaders and the government. Our claim would help to remove recruitment and staff retention problems experienced by many local authorities across a range of posts while also boosting the motivation of existing staff while making employment within local authorities a more attractive proposition to others.

 The Scottish Employers tell us that the recent settlement from the Scottish Government is ‘very tight’ it is our view that the settlement also allows local councils to reinvest their efficiency savings thereby providing additional monies that could be directed towards investing in their greatest asset, their staff. 

On behalf of (name) UNISON I am sincerely asking you to publicly support our claim and bring pressure on (name) Council to influence the Scottish Employers to return to the negotiating table with a view to improving the current offer and avoid a damaging campaign for industrial action.  I believe that our claim is affordable and justified by the evidence. If (name) council wants to do the best by the local community – many of whom are its employees – it can’t afford not to.

I look forward to hearing from you.

Best wishes,
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