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UNISON NON REGISTERED NURSES’ FORUM

QUESTIONNAIRE

SECTION 1: 
ABOUT YOU  (Please ( relevant box)
1.1.
MALE

FEMALE


1.2 AGE

16-25 

26-35

36-45

46-55

56-65


1.3 LENGTH OF SERVICE

0-5 yrs
5-10 yrs
10-15 yrs
15-20 yrs
20yrs +


1.4
TITLES

 HCA

 NA

CSW

OTHER (please specify)
















                                     




  …………………………………………………………….

1.5
NURSING LOCATIONS

Ward 

Community

    Care Home

      Specialist          
Based

Setting
          

 Private/Voluntary           Department             










Other
(please specify) ………………………………………………………………………….





SECTION 2: 
CAREER PATH  (Please ( relevant box)

2.1 Are you happy with prospects of your career advancing in the future?

 
  YES

 NO


…………………………………………………………………

2.2 Do you feel that you have advanced within your career since your commencement?






 YES

NO


…………………………………………………………………

over/

SECTION 3: 
EDUCATION  (Please ( relevant box)

3.1
Please indicate if you have any of the following academic qualifications


Standards Grades/O Levels




Highers/A Levels

National Certificate/HNC/HND or Degree

Other vocational qualifications –



Return to Learn Courses




SVQ’s




NVQ’s










Learning Credits

Professional Qualifications



Competency Certificate







Professional Registered Certificates





Specialist In-Service Accreditation




Other (Please specify)

           

………………………………………………………………



………………………………………………………………

SECTION 4: 
PERSONAL DEVELOPMENT  (Please ( relevant box)

UNISON believes that all staff working within the NHS should be given the opportunity for Personal Development.  We wish to ascertain if this is, in fact, occurring in practice. 

4.1 Have you, within the past twelve months, completed a Personal Development Plan or Assessment with the assistance of your Line Manager?






YES

NO


…………………………………………………………..

4.2
As a result either of previous or present Personal Development Plans, have you undertaken any further training or support within the area of Health Care?




YES

NO




…………………………………………………………..

4.2 Do you believe that your Employer is committed to your Personal Development?





YES

NO


………………………………………………………….

over/

SECTION 5: 
INDUCTION TRAINING  (Please ( relevant box)

All staff within the NHS are required to have induction training.  UNISON

wishes to ascertain the degree and quality of this induction training.

5.1
Did you receive induction training upon entry into the service?

YES


NO


5.2 How long did your training last for?

Less than 1 week
     1-2 weeks
      Beyond 2 weeks


5.3 Within induction training, Managers put in all types of information.  We would like to ascertain what information is useful and included within your induction training:-

YES

NO

(a)
Did you receive induction training?

(b) If Yes, within your induction training please (  following items were included:

- Information  on policies and procedures within the hospital/    

  ward/department

- Health and Safety information with regard to your hospital/

  ward/department

- Information on personnel policies such as disciplinary or

 grievance

- Information on the role of the non registered nurse in relation to

  others




- Information on routine ward/department/tasks expected





- Specialist information to do with the area in which you work


SECTION 6: 
COMPETENCY CREDITS  (Please ( relevant box)

6.1
Do you have any competency certificates/qualifications/credits for carrying out clinical tasks?


YES

NO



………………………………………………………..

over/

6.2

Please   (   from the following any that you may have

· Vena-puncture  

· Catheterisation



· TPR’s


· Blood Pressure Recording

· Fluid Balance Requirements

· Changing of IV fluids

· Installation of Eye Drops

· Peg Feeding

· Cannulisation

· CPR

· Other (Please specify)
………………………………………………………………………………………………..

6.2            As a result of these competency qualifications have you received a







YES

NO

· Grade increase?


· Salary increase?



· Other type of reward?
6.5
If you wish to express a view on this, please detail below.


……………………………………………………………………………………..

……………………………………………………………………………………..

……………………………………………………………………………………..


……………………………………………………………………………………..

……………………………………………………………………………………..

……………………………………………………………………………………..

……………………………………………………………………………………..

……………………………………………………………………………………..

SECTION 7: 
INCONSISTENCY OF GRADE  (Please ( relevant box)

It would appear across various departments/hospitals/community settings that non registered nurses are paid quite differently.  At the moment the Whitley Council grading system allows for nursing assistants to be graded at – A, B or possibly C.  UNISON wishes to ascertain how diverse this range is.  

over/

7.1

Please indicate the grade that you are on –

A

B

C

Non Nursing
A&C 

Ancillary







   Grade




Other 

(Please specify and insert annual salary if unsure of your grade)      

                                      ……………………………………………………………………………………………………………….

      ……………………………………………………………………………………………………………….

      ……………………………………………………………………………………………………………….

7.2

Do you feel that the grade that you are on reflects the duties and
 
responsibilities of your post?



 YES

NO



If you wish to comment further, please do so

                                ……………………………………………………………………………………………………………….

                ……………………………………………………………………………………………………………….
     

……………………………………………………………………………………………………………….

    
 ..……………………………………………………………………………………………………………….
SECTION 8: 
REGISTRATION  (Please ( relevant box)

At the moment the Nurses and Midwives Council are considering registering other staff such as health care assistants, nursing assistants and clinical support workers, such as yourself.  Other professional bodies are also considering registering members of staff who work with the public, such as social workers and social work assistants.

8.1
Do you think it would be beneficial for non registered nurses to be registered under the Nursing and Midwives Council?

YES

NO


8.2
Do you believe that the Nurses and Midwives Code of Conduct would be beneficial for non registered nurses if they were registered?






YES

NO



SECTION 9: 
THE FUTURE  (Please ( relevant box)

UNISON wants to ensure that non registered nurses do not feel disfrancished from debate connected with nurses, but we accept that there are particular issues that are pertinent only to non registered nurses that should be aired. 

9.1
Could you please advise whether you would consider progressing from your present role into undertaking training to become a first level registered nurse?




YES

NO



9.2 What other aspirations do you have for the future other than becoming a registered nurse? 

(Please specify)         ……………………………………………………………………………………………………………….

                                      ……………………………………………………………………………………………………………….

      ……………………………………………………………………………………………………………….

Thank you for taking the time to answer these questions which will help UNISON address particular concerns for non registered nurses.  If you have a particular issue which you would like to raise within this Forum, please feel free to identify succinctly below.  Thank you for your assistance.

Bridget Hunter

Lead Officer for Nurses, Midwives and Health Visitors

Your Name: _________________________________________________________________

Address: ____________________________________________________________________

_____________________________________________________________________________

Place of Employment ________________________________________________________

Please return to Bridget Hunter, UNISON, 14 West Campbell Street, Glasgow G2 6RX

