PROFILE REVIEW: SUMMARY OF MAIN POINTS: CATERING

General points:

1. Harmonisation of profile language.

2. Widening of factor ranges where monitoring of EI sites indicates that this would increase matching opportunities (sometimes requiring narrowing of range on other factors so that the profile would stay within the band range).

3. Amalgamation of Cook Team Leader and Cook Supervisor Profiles 

Significant proposed changes:

1. Cook Team Leader and Cook Supervisor Profiles were both Band 3. By widening ranges in Patient Client Care, Policy Service Development, Finance Physical Resources, Freedom to Act, Physical Effort and Emotional Effort Factors it was possible to amalgamate these into one Cook Team Leader Profile. Evidence from EI Matching shows that this amalgamated profile will have wide use.

2. Catering Assistant has Physical Effort factor raised to a straight 3 and a level 2 added to Mental Effort to reflect EI Matching outcomes.

3. Cook Profile, minor wording changes only.   

