NATIONAL DELEGATE CONFERENCE: 2015 CRIBSHEET


	BRANCH
	S = SUPPORT
	SQ = SUPPORT WITH QUALIFICATIONS
	LE = LEAVE TO DELEGATES

	
	A = ABSTAIN
	0    = OPPOSE
	


	NEC
	R = REMIT
	SW = SEEK WITHDRAWAL OR OPPOSE
	LC – LEAVE TO  CONFERENCE

	
	D = DEFER
	
	


	C = CARRIED
	L = LOST
	ND = NO DECISION

	W = WITHDRAWN
	HF = HAS FALLEN
	* Scotland or Scottish Branch motion or amendment


	MOTION
	Del

Recom
	NEC
Policy
	Decision

	ORGANISING AND RECRUITMENT
Organisation and development


1.   PLANNING INITIATIVES TO GET MORE MEMBERS ACTIVE
	
	
	

	1.1
	
	
	

	
	
	
	

	2. Fragmented workforce – a union for the future
	
	
	

	2.1
	
	
	

	
	
	
	

	3.  modernising our union
	
	
	

	3.1
	
	
	

	3.2
	
	
	

	
	
	
	

	4.  unison young members award
	
	
	

	
	
	
	

	recruitment and organising


	
	
	

	5. young workers month
	
	
	

	
	
	
	

	EDUCATION AND TRAINING


	
	
	

	6. MEETING THE NEEDS OF UNISON ACTIVISTS IN CHALLENGING TIMES
	
	
	

	6.1 
	
	
	

	6.2
	
	
	

	
	
	
	

	PARTICIPATION

	
	
	

	9. FAIR REPRESENTATION FOR DISABLED MEMBERS IN UNISON
	
	
	

	9.1
	
	
	

	
	
	
	

	NEGOTIATING AND BARGAINING
BARGAINING


	
	
	

	10. TACKLING VULNERABLE EMPLOYMENT AND CASUALISATION
	
	
	

	10.1
	
	
	

	10.2
	
	
	

	10.3
	
	
	

	10.4
	
	
	

	10.5
	
	
	Scotland Region

	
	
	
	

	12. LGBT RIGHTS AND COLLECTIVE AGREEMENTS
	
	
	

	
	
	
	

	13. EQUALITY FACILTY TIME
	
	
	

	13.1
	
	
	

	
	
	
	

	14. DIRECT ATTACK ON TRADE UNIONS
	
	
	

	15. SCOTTISH EXHIBITION AND CONFERENCE CENTRE GLASGOW TRADE UNION RECOGNITION

	
	
	Scottish Branch
Glasgow

	
	
	
	

	HEALTH AND SAFETY
	
	
	

	16. CARE WORKERS – PROMOTE THE NEED TO REPORT VIOLENT INCIDENTS
	
	
	

	
	
	
	

	17. HEALTH AND SAFETY EXPERTISE WITHIN REGIONS
	
	
	

	17.1
	
	
	

	17.2
	
	
	

	
	
	
	

	PAY
	
	
	

	18. TACKLING THE PAY TRAP: RAISING WAGES THROUGH BARGAINING AND THE LIVING WAGE
	
	
	

	18.1
	
	
	

	18.2
	
	
	

	18.3
	
	
	

	18.4
	
	
	

	18.5
	
	
	

	18.6
	
	
	

	18.7
	
	
	

	
	
	
	

	19. TOWARDS A £10 PER HOUR LIVING WAGE  
	
	
	

	19.1
	
	
	

	
	
	
	

	20. CAMPAIGNING FOR A LIVING WAGE
	
	
	

	20.1
	
	
	

	20.2 
	
	
	

	21. PAY IN THE PUBLIC SECTOR
	
	
	

	21.1
	
	
	

	21.2
	
	
	

	
	
	
	

	24. TIME TO STOP HIDING THE REAL COST OF LIVING
	
	
	

	
	
	
	

	PENSIONS

	
	
	

	25. THE DANGERS OF THE NEW PENSION CHOICE AND THE URGENT NEED FOR INCREASING EMPLOYER CONTRIBUTIONS
	
	
	

	25.1
	
	
	

	
	
	
	

	26. SAVE OUR PENSIONS
	
	
	

	
	
	
	

	CAMPAIGNING
PUBLIC SERVICES
	
	
	

	29. CAMPAIGNING FOR OUR PUBLIC SERVICES AND THOSE THAT PROVIDE THEM
	
	
	

	29.1
	
	
	

	29.2
	
	
	

	29.3
	
	
	

	29.4
	
	
	

	29.5
	
	
	

	29.6
	
	
	

	29.7
	
	
	

	
	
	
	

	30. THE IMPACT OF THE ECONOMIC CRISIS ON WORKERS IN THE PUBLIC SECTOR
	
	
	

	30.1
	
	
	

	
	
	
	

	31. FAIRER TAXATION AND THE FUTURE FUNDING OF OUR PUBLIC SERVICES
	
	
	

	31.1
	
	
	

	
	
	
	

	32. NORTH/SOUTH DIVIDE FUNDING OF PUBLIC SERVICES 
	
	
	

	
	
	
	

	33. PUBLIC SPENDING CUTS
	
	
	

	
	
	
	

	34. TIME FOR A NEW DIRECTION FOR PUBLIC PROCUREMENT
	
	
	

	34.1
	
	
	

	34.2
	
	
	

	34.3
	
	
	

	
	
	
	

	35. SUSTAINABILITY OF VITAL SERVICES IN LOCAL GOVERNMENT
	
	
	

	
	
	
	

	36. CARE OF OLDER PEOPLE
	
	
	

	36.1
	
	
	

	
	
	
	

	37. SOCIAL CARE WORKFORCE
	
	
	

	37.1
	
	
	

	
	
	
	

	40. MASSIVE HOUSING CRISIS
	
	
	

	40.1
	
	
	

	
	
	
	

	41. CAMPAIGN FOR A LIVING RENT AND AFFORDABLE HOUSING
	
	
	Branch motion 

	
	
	
	

	42. WHEN IS A CO-OP NOT A CO-OP
	
	
	

	
	
	
	

	CAMPAIGNS
	
	
	

	43. UNION BUSTING BY UK PUBLIC SERVICES PROVIDERS 
	
	
	

	
	
	
	

	44. SOLIDARITY WITH PCS
	
	
	

	44.1
	
	
	

	44.2 
	
	
	

	44.3
	
	
	

	
	
	
	

	45. FAIR TREATMENT FOR VETERANS
	
	
	South Lanarkshire

	ECONOMY 
	
	
	

	46. CHALLENGING GROWING INEQUALITY 
	
	
	

	46.1
	
	
	

	46.2 
	
	
	

	50. CAMPAIGNING AGAINST PROFIT FROM POVERTY
	
	
	Renfrewshire


	51. THE PEOPLE’S CHARTER
	
	
	

	EMPLOYMENT RIGHTS

	
	
	

	53. PROMOTING TRADE UNION AND EMPLOYMENT RIGHTS
	
	
	

	53.1
	
	
	Scottish Branch

	53.2
	
	
	

	
	
	
	

	54. STRIKE BALLOT THRESHOLDS
	
	
	

	54.1
	
	
	

	54.2
	
	
	

	54.3
	
	
	

	55. TRADE UNION RIGHTS
	
	
	

	
	
	
	

	58. FOREVER AUTUMN AND AUSTERITY?
	
	
	

	PENSIONS

	
	
	

	60. INCREASE IN THE BASIC STATE PENSION
	
	
	

	
	
	
	

	INTERNATIONAL
	
	
	

	61. THE RIGHTS OF MIGRANT WORKERS IN QATAR
	
	
	

	61.1 
	
	
	

	
	
	
	

	62. SUPPORTING THE CAMPAIGN FOR RIGHTS AND DEMOCRACY IN SWAZILAND
	
	
	

	
	
	
	

	63. SOLIDARITY WITH THE STRUGGLE OF KOBANI PEOPLE FOR PEACE 
	
	
	

	63.1
	
	
	

	63.2
	
	
	

	
	
	
	

	64.  ROJAVA
	
	
	South Lanarkshire

	
	
	
	

	65. YARMOUK REFUGEE CAMP
	
	
	

	
	
	
	

	66. SOLIDARITY WITH PALESTINE
	
	
	

	66.1
	
	
	

	66.2
	
	
	

	66.3
	
	
	

	66.4
	
	
	

	
	
	
	

	67. THE MIDDLE EAST
	
	
	

	67.1
	
	
	

	
	
	
	

	69. THE BHOPAL DISASTER 60 YEARS LATER
	
	
	Scotland Region

	70. PHILIPPINES – TRADE, LABOUR RIGHTS AND MIGRATION 
	
	
	

	70.1
	
	
	

	
	
	
	

	71. KASHMIR
	
	
	

	72. CAMBODIA
	
	
	

	72.1
	
	
	

	
	
	
	

	73. SOLIDARITY WITH COLOMBIAN HUMAN RIGHTS DEFENDERS
	
	
	

	73.1  
	
	
	

	 
	
	
	

	74. PRISON TERM FOR MISCARRYING
	
	
	

	
	
	
	

	75. CUBA
	
	
	

	
	
	
	

	78. GREEK SOLIDARITY 
	
	
	

	EUROPE

	
	
	

	79. TRANSATLANTIC TRADE AND INVESTMENT PARTNERSHIP (TTIP) AND THE THREAT TO LGBT EQUALITY
	
	
	

	79.1 
	
	
	

	
	
	
	

	80. OPPOSE TRANSATLANTIC TRADE AND INVESTMENT PARTNERSHIP (TTIP) AND OTHER FREE TRADE AGREEMENTS
	
	
	

	80.1
	
	
	

	
	
	
	

	81.  STOP THE TRANSATLANTIC TRADE AND INVESTMENT PARTNERSHIP
	
	
	

	81.1
	
	
	

	
	
	
	

	82. A EUROPE FIT FOR WORKERS
	
	
	

	
	
	
	

	83. AUSTERITY EUROPE
	
	
	

	
	
	
	

	EQUALITIES

	
	
	

	84. DISABILITY POLICY FOR THE NEW GOVERNMENT
	
	
	

	
	
	
	

	85. CREATING AN AGENDA ON EQUALITY AND HUMAN RIGHTS
	
	
	

	
	
	
	

	RACISM

 
	
	
	

	86. IMMIGRATION
	
	
	

	86.1
	
	
	

	86.2 
	
	
	

	
	
	
	

	CIVIL RIGHTS

 
	
	
	

	87. THE RIGHT TO PROTEST 
	
	
	

	
	
	
	

	DECENTRALISATION

	
	
	

	88. UNISON AND DEVOLUTION
	
	
	

	
	
	
	

	89. DEVOLUTION: SEIZING THE OPPORTUNITIES AVOIDING THE THREATS  
	
	
	

	89.1 
	
	
	

	
	
	
	

	90. SUPPORTING THE NORTHERN IRELAND PEACE PROCESS 
	
	
	

	
	
	
	

	91. RELIGIOUS DOGMA HAS NO PLACE IN POLITICS AND TODAY’S SOCIATY
	
	
	

	SOCIAL POLICY 

	
	
	

	92.  DISMANTLING THE WELFARE STATE – IMPACT ON BLACK COMMUNITIES
	
	
	

	 
	
	
	

	93. ATTACK ON CHILD BENEFIT
	
	
	Lanarkshire Health

	
	
	
	

	94. FURTHER ATTACKS ON THE WELFARE STATE
	
	
	

	95. THREAT TO THE BUS PASS AND UNIVERSAL BENEFITS
	
	
	

	95.1 
	
	
	

	
	
	
	

	96. FOODBANKS AND POVERTY
	
	
	South Lanarkshire

	97. TACKLING FUEL POVERTY
	
	
	

	
	
	
	

	98. DOMESTIC ENERGY BILLS AND FUEL POVERTY
	
	
	Scotland Region

	
	
	
	

	101. INVESTIGATE THE PROS AND CONS OF AN UNCONDITIONAL BASIC INCOME
	
	
	

	101.1
	
	
	

	
	
	
	

	102. DOMESTIC VIOLENCE, A GENDERED ISSUE
	
	
	

	102.1
	
	
	

	
	
	
	

	ENVIRONMENT


	
	
	

	104. FRACKING
	
	
	City of Edinburgh

	
	
	
	

	EFFICIENT AND EFFECTIVE UNION

BRANCH FUNDING
	
	
	

	106. BRANCH FUNDING
	
	
	

	106.1
	
	
	

	
	
	
	

	SERVICES TO MEMBERS


	
	
	

	110. COSTS OF REPRESENTATION AT PROFESSIONAL HEARINGS
	
	
	

	
	
	
	

	LEGAL SERVICES


	
	
	

	111. PUBLICISING OUR SUCCESSES – CONDITIONS OF LEGAL ASSISTANCE
	
	
	

	
	
	
	

	RESOURCES

	
	
	

	112. A NATIONAL CASE SYSTEM FOR UNISON
	
	
	

	112.1
	
	
	

	
	
	
	

	115. UNISON GENERAL SECRETARY ELECTION
	
	
	

	
	
	
	

	MEMBER SERVICES


	
	
	

	118. REVIEW MANAGERS IN PARTNERSHIP
	
	
	

	
	
	
	

	EMERGENCY MOTIONS


	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	Amendments to Rule


	
	
	

	1. Rule C Annual membership audit, the appointment and removal of the Assurer
Proposal to appoint an Assurer to audit the membership system. This will cost money and I am not sure why they think it necessary.
	
	
	

	2. Rule D Composition
Introduces a mechanism for substitute delegates at conference if named delegates can’t attend. Not sure that this is the best means to do it or even if it’s required as I thought this can already be done?
	
	
	

	3. Rule D The right to attend and speak 
Deletes Depute General Secretaries presumably because we no longer have them in UNISON.
	
	
	

	4. Rule D National Executive Council 
Includes need for venues to be accessible. Is this not already the case? Not sure why this needs to be written in.
	
	
	

	5. Rule D Service Group Conferences
Deletes Depute General Secretaries presumably because we no longer have them in UNISON.
	
	
	

	6. Rule D Service Group Executive
Issue came up last year about not holding a seat on both the Service Group Executive and the NEC.
	
	
	

	7. Rule D Service Group Executive
 Issue came up last year about not holding a seat on both the Service Group Executive and the NEC.
	
	
	

	8. Rule D Self Organised Groups

 Changes the NEC’s right to send all women members of the NEC to the National Women’s Committee and Conference and rather calls for two to be elected. This should be rejected.
	
	
	

	9. Rule E Depute General Secretary

 Deletes Depute General Secretaries presumably because we no longer have them in UNISON.
	
	
	

	10. Rule F Regional Council
Seeks to allow Regional elections to be either  every year to every two years. An old chestnut. Reject this. Undermines democracy
	
	
	

	11. Rule F Regional Council
See above
	
	
	

	12. Rule F Regional Council
 See above
	
	
	

	13. Rule F Regional Council

 Changes it to any period agreed in each Region
	
	
	

	14. Rule F Regional Committee
Changes it to any period agreed in each Region
	
	
	

	15. Rule G Branches
Seeks to allow current annual elections for Branch Committee to be every two years
	
	
	

	16. Rule G The Branch Committee
Seeks to allow current annual elections for Branch Committee to be every two years
	
	
	

	17. Rule G The Branch Committee
Makes it clear that branch can decide nos of retired members that can be included on branch committee
	
	
	

	18. Rule G Branch Meetings
Biennial issue again
	
	
	

	19. Rule G Branch Officers
Not sure why these officers need to be specifically stated as there is provision for Branches to have them if they wish.
	
	
	

	20. Rule G Branch Officers
Ditto this, although our Branch would be fine with this as we already do it. We should maybe be consistent though.
	
	
	

	21. Rule G Branch Officers
Yearly or two year issue again
	
	
	

	22. Rule G Stewards
Yearly or two year issue again
	
	
	

	23. Rule G Health and Safety Representatives
Yearly or two year issue again
	
	
	

	24. Rule G Equality Representatives
Yearly or two year issue again
	
	
	

	25. Rule I Appendix 2 - 4.13
Suspect this is a tidying up exercise
	
	
	

	26. Schedule A Reduced Pay
Suggests a flat rate subscription of £10 during maternity, paternity or adoption leave
	
	
	

	27. Schedule Maternity, Paternity, Parental, Adoption, Dependant Care, Compassionate Leave and other Unpaid Leave
Proposal to amend the heading. Why? – makes no sense to me.
	
	
	

	28. Schedule A Retired Members
Reduces cost of life membership to £10
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