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UK Autumn Budget Statement December 2014

There is a lot of analysis and comment on yesterday’s UK Autumn Statement, but from a UNISON Scotland
perspective there are two key issues.

Firstly, between 2009-10 and 2019-20, UK spending on
public services is projected to fall from 21.25% to 12.6%
of GDP and from £5,650 to £3,880 per head in 2014-15
prices. Around 40% of these cuts would have been
delivered during this UK Parliament that ends next May, the government Spent

with around 60% to come during the next. This takes -
public spending back some 80 years. T £188b n

Y
. . on everything outside health, aid and education
The exact impact on the Scottish Budget depends on

where a future UK government makes these cuts and the
consequential impact through the Barnett formula. The
Barnett consequentials of yesterday’s pre-election
spending commitments will be around £213m. Welcome,
but only a dent in what is to come as this infographic
from C4 News shows.

Secondly, cuts at these levels mean that real term pay :
cuts for public service workers are likely to remain the e A R DEL SR vasouncs DR relciig fo R
main tool to achieve budget cuts. As a consequence the :
OBR report tell us that real earnings will not return to pre- Gl ey —irpied FCENROEL  —amPSCE inROEL
crisis levels over the next five years after a continuous 57|
fall since the crash. The low wage economic ‘recovery’ is
why the deficit reduction target was not met.
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This also means that household debt is forecast to rise
sharply as this very scary chart from the OBR report
shows. o

Chart 3.31: Household gross debt to income
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i [ —— Rising household debt and a housing bubble was a
i feature of the 2008 crash. So, as an economic

o strategy, it doesn’t bode well!

) We have set out some further commentary on the
150 Autumn Statement in a post at our Public Works

Blog. The Autumn Statement is largely Treasury spin,

but a more objective analysis and the important

forecasts can be found in the OBR report. It's a big
2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 paper but the executive Summary iS Worth a read_

Source: ONS, OBR
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For more information please contact UNISON's Bargaining and Campaigns bargalﬂlﬂg &
team on 0141 342 2811, or email d.watsen@unison.co.uk campaigns
team
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